
 

 

 

hqks,sj¾ Y%S ,xld 2022 jif¾ wdishdfõ fyd`ou fiajd fhdacl ikakduhla f,i 
ms<s.ekSug ,la fjhs  

oshqKq Y%S ,xldjla f.dvke.Su i`oyd iydh ùug ;reK ;reKshka 30"000lg wêl 
m%udKhla iún, .kajhs  

2022 න ොවැම්බර් 16 - fld<U : isx.mamQrefõ miq.shod mej;s 17 jeks wdishdkq fiajd fhdacl ikakdu 
iïudk Wf<f,aoS 2022 jif¾ wdishdfõ fyd`ou fiajd fhdacl ikakduhla ^'Asia's Best Employer Brands& 
f,i ;jÿrg;a ish úYsIag;ajh ;yjqre lsÍug hqks,sj¾ Y%S ,xld iud.u iu;a úh' FMCG lafIa;%fha 
oejeka;hl= f,i udkj iïm;a l<ukdlrKh fjkqfjka oelajQ odhl;ajh fya;=fjka hqks,sj¾ Y%S ,xld 
iud.u fuysoS wdishdfõ fyd`ou iud.ï 50 w;rg fY%aKs.; lrkq ,eîh¡  f,dal udkj iïm;a ixj¾Ok 
iïfï,kh (World Human Resources Development Congress) yd lafIa;%fha m%uqLhska i;aldrl;ajh 
imhk fiajd fhdacl ikakdu iïudk Wf<, wdishdkq jHdmdr iïfï,kh úiska ms<s.;a iïudk Wf<,ls' 
fiajd fhdacl ikakdulrKfha úYsIag Ndú;hka fnodyod .ekSu fjkqfjka f,dj mqrd fcHIaG udkj 
iïm;a kdhlhska tla lrkq ,nk ixúOdkhla jk Employer Branding Institute wdh;kh úiska fuu 
iïudk we.hSug ,la lrk ,oS'   
 
fï iïnkaOfhka woyia oelajQ hqks,sj¾ Y%S ,xld iud.fï udkj iïm;a wOHlaIsld wkkHd iNd¾jd,a 
uy;añh fufia i`oyka lr isáhdh'zzwkd.; kdhlhska ìys lsÍu fjkqfjka wm isÿ lrk lemùu fï 
wdldrfha iïudkhla ;=<ska ms<s.ekSug ,laùu ms<sn`oj ud b;du;a i;=gg m;afjkjd¡ hqks,sj¾ iud.u 
úYajúoHd,hla jeks wdh;khla nj wmf.a fndfyda  idudðlhkaf.a u;hhs' ;u fiajl m%cdjf.a wNsjDoaêh 
Wfoid hqks,sj¾ iud.fï lemùu ms<sn| oyia .Kkska jQ WodyrK w;r uf.a jD;a;Sh Ôú;h o tla 
WodyrKhla f,i oelaùug leu;shs' tfiau wmf.a Y%S ,dxlsl ;reK ;reKshka o wkd.; f,dalhg 
.e,fmk mqrjeishka f,i bosßhg f.k hdu wmf.a wNs,dYhhs¡ ta i`oyd wms Tjqkaf.a mka;sldurfha isÿ 
flfrk wOHhk lghq;=  yd iu.dój jD;a;Sh w;aoelSï yd ixj¾Ok jevigyka Tiafia Tjqkag w¾:j;a 
jD;a;Sh Ôú;hlg Yla;su;a wä;d,ula fhdod .ekSug Wmldr fjkjd¡ úfYaIfhka fuu wNsfhda.d;aul 
ld, mßÉfPaoh ;=< Y%S ,xldfõ m%.ukh yd wkd.;h fjkqfjka l< yels fyd`ou wdfhdackh ;dreKHh 
fjkqfjka isÿ lrk wdfhdackh nj wm ksrka;rfhka úYajdi lrkjd'ZZ 

 
fuysoS woyia oelajQ hqks,sj¾ Y%S ,xld iud.fï iNdm;sks yd l<ukdldr wOHlaIsld ycd¾ w,*s*s uy;añh 
zzhqks,sj¾ iud.fï wkd.;jd§ ÈYdk;shg wkqj wo fukau fyg;a wm m%cdjf.a /lshd fhda.H;dj 
Tmakexùu Wfoid wms lemù lghq;= lrkjd¡  tfiau wmf.a ;reK ;reKshkag wjYH /lshd yd l=i,;djka 
f.dvkexùu i`oyd wfkl=;a md¾Yajlrejka iu`. tla fjñka fõ.fhka fjkia fjñka mj;sk f,dalh 
iu`. bosßhg hdug  Tjqkaj iúu;a lsÍugo lghq;= lrkjd¡  wmf.a ck;djg fukau ;dreKHhg ksrka;r 
iyfhda.h ,nd fok w;ru ta ;=<ska jvd fyd`o fyg ojila ks¾udKh lsÍu fjkqfjka Tjqkaf.a yelshdjka 
by< kexùug;a wm lghq;= lrk nj i`oyka l< hq;=hsZZ hkqfjka mjid isáhdh' 

ish ;reK jevigyka ;=<ska f.jqKq jir 5l ld,h ;=< 30"000lg wêl Y%S ,dxflah ;reK ;reKshka 
m%udKhla /lshd f,dalh i|yd iún, .kajd  we;s hqks,sj¾ Y%S ,xld iud.u mQ¾K ld,Skj wOHdmkh 
,nk w;r;=r w¾O ld,Sk$ flá ld,Sk mqyqKq wjia:djka wfmalaId lrkq ,nk f;dard.;a Wmdê 
wfmalaIlhska fj; kuHYS,S yd kjH l¾udka; mqyqKq wjia:d msßkeófï mqfrda.dó wdh;khla f,io 
i`oyka l< yelsh' 

hqks,sj¾ iud.fï YsIH ;dkdm;s SPARKS jevigyk u`.ska ;ukaf.au úYajúoHd,fha hqks,sj¾ 
;dkdm;sjrfhl= f,i jirl ld,hla lghq;= lsÍug Y%S ,xldfõ m%uqL;u úYajúoHd,hkays Wmdê 
wfmalaIlhska yg wjia:dj ,nd fohs¡ tysoS  úúO yelshdjka imsß ;reK ;reKshka 20 fofkl= hqks,sj¾ 
wdh;kh iu`. tlaj තම úYajúoHd,hkays l=i,;d ixj¾Ok iuq¿ meje;aùug lghq;= lrkq we;' ta w;ru  
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furg ;reK ;reKshka l¾udka;fha m%uqLhska iu`. iïnkaO lrk Y%S ,xldfõ úYd,;u Wmdê wfmalaIl 

jevuq¿jla  jk hqks,sj¾ ;reK ixioh ^Unilever Youth Forum & ixúOdkh lsÍfï wjia:dj o Tjqkg 
,efí¡ fuu jif¾ § wkd.; /lshd lafIa;%h hk f;audj hgf;a fuu jevuq¿j meje;aùug fïjk úg 
lghq;= fhfoñka mj;S¡ f.jqKq jir 8l ld,h ;=< Y%S ,xldfõ m%Odk úYajúoHd, 9la yryd YsIH 
;dkdm;sjreka 110 lg jeä m%udKhla hqks,sj¾ úiska f;dardf.k we;s w;r Tjqkaf.ka 100g jeä m%udKhla 
ish l=i,;d ixj¾Ok jevigyka id¾:lj bÈßm;afldg we;' 

;jo hqks,sj¾ iud.u úiska l%shd;aul lrkq ,nk ish m%uqL fmf<a ikakdu flakaø lr.;a isoaê wOHhk 
(Case study) ;r`.hla jk Unilever Challenge, Wmdê wfmalaIlhkag fukau kjl WmdêOdÍkag hqks,sj¾ys 
Global Unilever Future Leaders League ysoS  Y%S ,xldj ksfhdackh lsÍfï wjia:dj o ,nd fohs’ tfiau ta ;=<ska 
m%uqL fmf<a ikakdu iu`. lghq;= lsÍfï yd Tjqkaf.a iqúfYaIS Ñka;kh bosßhg f.khdfï w;aoelSuo ,nd 
fokq we;s' hqks,sj¾ Y%S ,xld iud.u úiska fï jif¾oS mqyqKq lrk ,o furg lKavdhu f,dj mqrd 
whÿïlrejka 54000lg wêl ixLHdjla fukau Wmdê wfmalaIlhska 500lg wêl ixLHdjla wNsnjñka 
f.da,Sh wkqY+rhska njg m;aùuo úfYaI;ajhls' 

Wmdê wfmalaIlhska yg hqks,sj¾ Y%S ,xld wdh;kh iu`.  එlaj flá ld,Sk jHdmdßl jHdmD;s i`oyd 
iafõÉPdfjka bosßm;a ùu i`oyd jk kj;u jevigyk f,i ULEARN oelaúh yelsh¡  fuu jevigyk 
;=<ska kuHYS,S wdldrfhka isiqkag Tjqkaf.a jD;a;Sh cSú;fha wdrïNl wjêfhaoSu wdh;ksl mqyqKqjla ,nd 
oSu isÿ lrhs' 

wo jk úg fnfyúka oelsh yels furg nqoaê.,k m%jK;djka wju lrñka ;reK fiajd kshqla;sh by< 

kexùu yd wkd.; yelshdjka Tma kexùu fjkqfjka hqks,sj¾ iud.u fcdaka lS,aia iuQyh (John Keells 

Group) " iy ,kavka fldgia fjf<`ofmd, iuQyh (London Stock Exchange Group)  iu`. tlaj ‘Fast-

Track’ kñka foaYShj yd úfoaY.;j wOHdmkh ,nk Y%S ,dxlsl isiqka fjkqfjka lafIa;% lsysmhlu úYsIag 
/lshd w;aoelSula ,nd oSfï mqyqKq jevigykla osh;a fldg we;' tfiau le,Ksh úYajúoHd,h" 
l<ukdlrK .KldêldÍ jr,;a wdh;kh (CIMA)" Y%S ,xld f;dr;=re ;dlaIK wdh;kh ^SLIIT&" Y%Su;a 
fcdaka fld;,dj, wdrlaIl úYaj úoHd,h ^KDU&" AIESEC Y%S ,xld iy Gavel clubs iu`. tlaj Y%S ,dxflah 
;reK ;reKshkaf.a iqúfYaIS yelshdjka Tma kexùug hqks,sj¾ iud.u ksrka;rfhka ish odhl;ajh olajhs' 
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