
  

 

 

 

hqks,sj¾ Y%S ,xld iud.u Youth Focus Corporate iïudkfhka  msÿï ,nhs  

2022 New Generation iïudk Wf<f,aoS Y%S ,dxflah ;reK ;reKshka iún, .ekaùu fjkqfjka  
hqks,sj¾ iud.fï  lemùu ms<s.ekSug ,la fjhs  

2022 දෙසැම්බර් 12" fld<U -  hqks,sj¾ Y%S ,xld iud.u 2022 New Generation iïudk Wf<f,aoS 
Youth Focus Corporate iïudkfhka msÿï ,eîug miq.shod iu;a úh' ta wdh;khla f,i hqks,sj¾ 
Y%S ,xld iud.u  2021 - 2022 ld,h ;=< Y%S ,xldfõ ;dreKHh n,.ekaùu fjkqfjka bgql, 
iqúi,a ld¾hNdrh we.hSug ,la lsÍu fjkqfjks' Y%S ,xld ;reK fiajd iNdj iu`. tlaj Women 

in Management ixúOdkfha kj mrmqf¾ ldka;d l<ukdlrK wxYh úiska ixúOdkh lrkq ,enQ 
fuu iïudk Wf<f,aoS msßkukq ,enQ tlu wdh;ksl iïudk ldKavh jQfhao fuhhs' 

olaI ;reK Y%S ,dxlslhska y`ÿkd .ekSu" Tjqka osß .ekaùu yd Tjqka by< ;;ajhlg f.k tau iy 
cd;sh fjkqfjka Tjqka olajk odhl;ajh we.hSug ,la lsÍu wruqKq fldg .;a fuu iïudk 
Wf<f,aoS mdi,a isiqka" ;reK jHjidhlhka" mdi,a yd wdh;k we;=¿ ldKav 20la fjkqfjka 
iïudk 50lg wêl ixLHdjla msßkukq ,eîh' 

hqks,sj¾ Y%S ,xld iud.u fj; ysñ jQ fuu iqúfYaIS iïudkh ms<sn`oj woyia oelajQ hqks,sj¾ Y%S 
,xld iud.fï udkj iïm;a wOHlaIsld wkkHd iNd¾j,a uy;añh zzY%S ,dxflah ;reK 
;reKshkaf.a yelshdjka by< kexùu i`oyd jk wmf.a lemùu we.hSug ,la lrñka fuu 
iïudkh wm fj; ysñùu ms<sn`oj b;du;a i;=gg m;a fjkjd' hqks,sj¾ Y%S ,xld iud.u Wmdê 
wfmalaIlhska fjkqfjka kuHYS,S yd flá ld,Sk jevigyka y`ÿkajd oSug lghq;= lr ;sfnkjd' 
ta ;=<ska Tjqka Wmdêh ,nd .kakd úg jD;a;Sh cSú;h fjkqfjka Yla;su;a mokula ilid .ekSug 
wjYH yelshdjka yd wdh;ksl w;aoelSï ,nd .ekSug Tjqkag yelsù ;sfnkjd' wmf.a 
yelshdjkaf.ka msßmqka ;reK fiajl m%cdj úiska úYajúoHd, ieis yryd Tjqkaf.a w;aoelSï 
fnodyod .ekSug iafõÉPdfjka bosßm;a fjñka ;dreKHh Yla;su;a lsÍfï hqks,sj¾ Y%S ,xld 
iud.fï  lemùug iduQyslj odhl;ajh ,nd fokjd' fï wdldrfha Tjqkaf.a lafIa;% w;aoelSï 
fnod .ekSu ;=<ska ;reK ;reKshkag ;uka leu;s jD;a;shl kshe,Sfï yelshdj Wod lrfokq we;s 
nj ksiel jYfhkau i`oyka l< yelshsZZ hkqfjka mjid isáhdh' 

2025 jir jk úg Y%S ,dxflah ;reK ;reKshka 100"000la w;HdjYH l=i,;djkaf.ka iún, 
.ekaùug fukau Tjqka yelshdjkaf.ka msßmqka msßila njg m;a lsÍug lemù lghq;= lrk 
hqks,sj¾ Y%S ,xld iud.u úYajúoHd, jevigyka" Wmdh ud¾.sl l¾udka; - wOHhk YsIH in`o;d 
iy jD;a;Sh wjia:d ;=<ska miq.sh jir 5l ld,h ;=< foaYSh ;reK ;reKshka 30"000lg wêl 
msßila fj; /lshd wjia:djka Wod lr oSug iu;a ù we;¡  fndfyda ;reK jevigyka i`oyd mdol 
jk tys SPARKS YsIH ;dkdm;s jevigyk ;=<ska ;ukaf.a úYajúoHd,fha ;dkdm;sjreka f,i 
lghq;= lsÍu i`oyd Y%S ,xldfõ m%uqL;u  úYajúoHd,kays bf.kqu ,nk Wmdê wfmalaIlhska fj; 
wjia:dj ,nd fohs¡ ;jo m%uqL fmf<a ikakdu iu`. tlaj lghq;= lsÍfï yd ukd Ñka;khla 
f.dvkexùfï w;aoelSu o ,nd fok ikakdu flakaøfldg .;a isoaê wOHhk (Case Study) ;r`.hla 
f,i hqks,sj¾ys Unilever Challenge y`ÿkajd osh yelsh' hqks,sj¾ iSudjdisl kdhl;aj jevigyk 
;=<ska Wmdê wfmalaIlhska fj; iSudjdisl wjia:djka ,nd oSuo fuys ;j;a tla mshjrla f,i 
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fmkajd osh yelsh' úfYaIs;u lreKla jkafka ta wdldrfhka fldka;%d;a moku u; iud.ug 
iïnkaO lr.;a fiajlhskaf.ka 48]la muK ish l<ukdlrK ;k;=re i|yd  tla lr .ekSug 
hqks,sj¾ Y%S ,xld wdh;kh lghq;= lr ;sîuhs'  

wo jk úg fnfyúka oelsh yels furg nqoaê .,k m%jK;djka wju lrñka ;reK fiajd kshqla;sh 
by< kexùu yd wkd.; yelshdjka Tma kexùu fjkqfjka hqks,sj¾ iud.u" fcdaka lS,aia 
fyda,aäx.aia (John Keells Holdings) iy ,kavka fldgia fjf<`ofmd, iuQyh (London Stock 

Exchange Group) iu`. tlaj ‘Fast-Track’ kñka foaYShj yd úfoaY.;j wOHdmkh ,nk Y%S ,dxlsl 
isiqka fjkqfjka nyqúO lafIa;%hka ;=< kjuq /lshd w;aoelSula ,nd oSfï mqyqKq jevigyk osh;a 
fldg we;' tfiau l<ukdlrK .KldêldÍ jr,;a wdh;kh (CIMA) " Y%S ,xld f;dr;=re 

;dlaIK wdh;kh ^SLIIT &" Y%Su;a fcdaka fld;,dj, wdrlaIl úYaj úoHd,h (KDU) AIESEC Y%S ,xld 

iy Gavel clubs iu`. tlaj Y%S ,dxflah ;reK ;reKshkaf.a iqúfYaIS yelshdjka Tma kexùug 
odhl;ajh olajd we;' 
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